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A SIGNIFICANT  
ECONOMIC AND SOCIAL GAIN
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MEETING AMERICA’S CHALLENGES

MANY INDUSTRIES IN THE U.S. 
ARE ALREADY CHALLENGED 

BY SHORTAGES OF WORKERS 
WITH THE NECESSARY 

TRAINING AND EXPERIENCE, 
AND THIS “SKILLS GAP”  

IS PROJECTED TO INCREASE. 
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A DISTINCT AND INTEGRATED STRATEGY
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gap in median net worth 
between White households 
and households of color

as many Whites as  
people of color  
own homes 

of Black children live  
in concentrated  
poverty, versus 5%  
of White children

As of 2016, 71% of Whites, 58% of Asian Americans, 53% of Native Americans, 
46% of Hispanics/Latinos, and 41% of Blacks owned their own homes.
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H O U S I N G

RESEARCH CONFIRMS what parents who 
strive to move their families to a better 
neighborhood have long understood — 
that where we live has a profound impact 
on our future. For much of the 20th 
century, the �nancing, development, 
and sale of housing in the U.S. was 
shaped by policies that helped White 
families achieve homeownership in 
desirable neighborhoods, supporting 
wealth accumulation, �nancial stability, 
and the ability to invest in the future. At 
the same time, these policies explicitly 
discriminated against non-White home 
buyers, creating diverging paths for 
White families and families of color. The 
residential segregation that resulted 
from these policies constrained 
people of color to higher poverty and 
lower opportunity neighborhoods, 
leading to poorer health, education, 
and employment opportunities. 
Neighborhood revitalization efforts 
to improve existing communities and 
programs that provide options for 
families to move into neighborhoods 
with more opportunity are among the 
strategies beginning to undo the effects 
of these policies.  
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Moving to a neighborhood where there is 
more opportunity can be life-changing for a 
child of color. Strategies that empower social 
mobility and strengthen communities are 
smart investments that advance racial equity.
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Estimated increase in the U.S. economy by 2050 
if the educational achievement of Black and 
Hispanic/Latino children was raised to that of 
White children, according to one study  

Estimated number of 
jurisdictions across the U.S. 
implementing inclusionary 
residential zoning practices

Long-term return for every 
$1 spent on quality early 
childhood education

65% of jobs will require post-secondary education. 64% of Whites have this 
level of education, compared to only 53% of Blacks, 49% of Native Americans, 
and 37% of Hispanics/Latinos.
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Education gaps begin early. Early 
childhood programs are part of a 
sound investment strategy to close the 
educational achievement gaps.
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economic impact of 
shortened life spans

lost life years 
associated with 
premature deaths


 ••�� �
•����­�


  •� �
•����­�


 ­� �
•����­�

total economic gain 
per year if health 
disparities removed

excess health care 
costs due to health 
disparities

untapped productivity 
due to health 
disparities

Infant mortality rates are 11 deaths per 1,000 for Black children, 8 for Native 
American children, 5.2 for Hispanic/Latino children, and 4.8 for White children.

H E A LT H
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projected economic 
gain per year if health 
disparities eliminated 
by 2050
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H E A LT H

•����•��…����€�������  to quality 
of life and is an important measure of 
societal well-being. Despite spending 
more than any other country on health 
care, the U.S. ranks below other 
advanced countries in health and 
life expectancy, and there are wide 
disparities in health by race, ethnicity, 
and income. Health disparities that 
start at birth and continue into 
adulthood affect the lives of millions 
of people of color; they also carry an 
economic burden estimated at $93 
billion in excess medical care costs 
per year and $42 billion in untapped 
productivity. Greater health equity, 
giving all groups the same opportunity 
for good health, will be an important 
component of building a healthier 
country. Achieving health equity will 
require eliminating gaps in access 
to health care, the quality of care, 
and, most importantly, the social and 
environmental determinants of health.
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To improve health outcomes — improve 
housing, education, employment, and 
medical care. The social determinants of 
health are interconnected and reinforcing.
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estimated savings in 
annual state and federal 
prison costs if Blacks and 
Hispanics/Latinos were 
incarcerated at the same 
rate as Whites

overall societal dollars  
saved for every dollar  
saved in prison costs from 
reduced incarceration

projected savings by 2050 
in annual state and federal 
prison costs if Blacks and 
Hispanics/Latinos were 
incarcerated at the same rate 
as Whites

direct economic benefits 
per youth of providing 
educational services to 
juvenile offenders

Hispanic/Latino men are incarcerated at twice the rate of White men, 
and Black men are incarcerated at nearly 6 times the rate of White men.

C R I M I N A L  J U S T I C E
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Criminal justice reforms and programs 
focusing on prevention, addiction, and 
workplace re-entry can disrupt the cycle 
of incarceration and lessen the lifelong 
toll incarceration takes on children, 
families, and communities.
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additional annual 
federal tax revenues

additional annual 
spending on food  
by 2050

additional annual 
state and local tax 
revenues
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Average earnings of persons of color in the U.S. are 63% of the average 
earnings of Whites of the same age and gender.

E M P L O Y M E N T  A N D  E N T R E P R E N E U R S H I P

  �
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potential jobs created by 
businesses owned by people of 
color, if ownership rates were 
comparable to White rates


 ��� �
•����­�
additional annual 
consumer spending
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Access to capital, business training, 
and mentorships can drive significant 
increases in the number of successful 
small businesses.  
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